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Policy Statement 
 
The University is committed to diversity and nondis
employment and enrollment of qualified individuals
 

Reason for Policy/Purpose 
 
To reaffirm the University’s commitment to promot
unlawful discrimination, and to the employment and
with disabilities.   
 

Who Needs to Know This Policy 
 
Faculty, staff and students  
 

Table of Contents    
Policy Statement .......................................................
Reason for Policy/Purpose........................................
Who Needs to Know This Policy..............................
Table of Contents......................................................
Policy/Procedures .....................................................
Website Address .......................................................
Contacts.....................................................................
Related Information ..................................................
Who Approved This Policy ......................................
History/Revision Dates .............................................
 
 
 
 
 

Responsible University Official:  
Associate Vice President, Human 
Resources 
Responsible Office: Office of Equal
Employment Opportunity 
Origination Date:  Not Available  
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crimination, and supports the 
 with disabilities.  

ing a diverse community free from 
 enrollment of qualified individuals 
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Policy/Procedures 

In accordance with the Americans with Disabilities Act (ADA), Section 504 of the 
Rehabilitation Act, and other applicable federal, state, and local laws, and as articulated 
in the University’s Equal Opportunity Statement, the University does not discriminate 
against any qualified individuals with a disability.  

Website Address 
 
GW University Policies 
 

Contacts 
 
Subject  Contact  Telephone  Email Address 
Questions  EEO   (202) 994-9656 eeo@gwu.edu  
(Faculty/staff) 
 
Questions  Disability Support (202) 994-8250 dss@gwu.edu  
(Students)  Services 
 

Related Information 
 
For additional information for faculty and staff, including a request for a reasonable 
accommodation on the basis of disability, please refer to the Office of Equal Employment 
Opportunity (EEO) website at http://www.gwu.edu/~eeo, or contact EEO at (202) 994-
9656. 
 
For additional information for students, or to request a reasonable accommodation on the 
basis of disability, please refer to the Disability Support Services (DSS) website at 
http://gwired.gwu.edu/dss/Welcome/, or contact DSS at (202) 994-8250. 
  
Equal Opportunity Statement 
Americans With Disabilities Act 
 

Who Approved This Policy 
 
Robert A. Chernak, Senior Vice President for Student and Academic Support Services 
Beth Nolan, Vice President and General Counsel 
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http://my.gwu.edu/files/policies/EqualOpportunityStatement.pdf
http://www.policy.gwu.edu/
mailto:dss@gwu.edu
http://www.gwu.edu/~eeo
http://gwired.gwu.edu/dss/Welcome/
http://my.gwu.edu/files/policies/EqualOpportunityStatement.pdf
http://www.usdoj.gov/crt/ada/pubs/ada.txt
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History/Revision Dates 
 
Origination Date:    Not Available 
 
Last Amended Date:   May 4, 2006 
 
Next Review Date:    May 31, 2009 


