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highest standards of conduct in mind. This requires
our personal commitment to become familiar with
and comply with relevant University policies and to

obey laws and regulations. In addition, we must strive
to uphold the principles of ethical conduct set forth

PHONE: 202-994-3386 in the University’s Statement of Ethical Principles.

Fax: 202-994-3390 These ethical principles encourage us to exercise

tolerance and respect for the rights and dignity of
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ply@g others; to maintain integrity; to be responsible and

www.gwu.edu/~comply accountable for our actions; to avoid conflicts of
interest between our work and our personal affairs;
THE REGUIATORY COMPLIANCE to support an environment in which harassment

of others and abuse of power are not tolerated;

to exercise stewardship of University resources;
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to promote a culture in which ethical conduct is

laws, regulations or University policies to appropriate

University officials, to the University Compliance and

WOULD
GEORGE
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Privacy Office, or through the Regulatory Compliance
Help and Referral Line as described further in

this brochure.

MAKING THE | EacH oF us must use
RIGHT CHOICES | common sense and good
judgment. No set of policies can address every
decision or transaction we will face in our daily
University activities. If you have a question about
the right course of conduct, review the Statement of

Ethical Principles, review the relevant University

policies (www.policy.gwu.edu), contact your
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supervisor or the University Compliance

and Privacy Office, or call the Regulatory

Compliance Help and Referral Line at
1-888-508-5275.

recognized and encouraged; and to report violations of

WHAT ARE | CoMPLIANCE 1SSUES relate

COMPLIANCE | to situations, activities and
ISSUES? | transactions that could potentially

violate federal, state, or District of Columbia laws
and regulations, or violate University policies and
procedures. Examples include violations related
to athletic rules/conduct, conflicts of interest,
discrimination, financial reporting and controls,
financial mismanagement and fraudulent activities,
harassment, health and safety issues, information
security, political activities, privacy, research, taxation,
the work environment, etc.

HOW CAN | TELL | It wouLp BE
IF THERE ARE | impossible to
COMPLIANCE ISSUES? | publish a list of

every possible compliance item, but ask yourself

the following questions:

* DO THE ACTIONS VIOLATE ANY LAW
OR REGULATION?

* DO THE ACTIONS VIOLATE ANY
REQUIREMENT OF AN OUTSIDE
AGENCY HAVING SUPERVISION OVER
UNIVERSITY ACTIVITIES?

* DO THE ACTIONS VIOLATE ANY
UNIVERSITY POLICIES?

* DO THE ACTIONS PRESENT A THREAT
TO HEALTH AND SAFETY?

If you believe that the answer to any of these questions
is YES, then there may be a compliance issue.
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...BE HONEST, FAIR AND TRUSTWORTHY



